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FLEXIBLE SPENDING ACCOUNTS (FSA) 

Allows you to set aside contributions through payroll deductions into an account before 
paying income taxes. Flexible Spending Accounts allow you to pay out-of-pocket 
expenses for medical, dental and vision and work-related daycare expenses with tax-free 
income. By avoiding federal and FICA taxes, most participants can save up to 40% on 
their expenses.  During the year, you have access to this account for reimbursement of 
expenses you regularly pay such as out-of-pocket healthcare copays and daycare fees. 
You must select the amount you wish to have deducted each plan year.  

The maximum medical Flexible Spending Account (FSA) contribution limit is $3,300 for 
calendar year 2025. The allowable amount of carry-over for FSA plans that have adopted a 
carry-over provision has been increased to $660 effective for the 2025 year.  

A sample list of qualified expenses for reimbursements includes, but are not limited to the 
following: 

MEDICAL AND DEPENDENT CARE 
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Dependent Care Flexible Spending Account  
for Dependent Care Reimbursement 

This account reimburses you for day care expenses up to $5,000 a year for single taxpayers 
and married couples filing jointly, or $2,500 for married couples filing separately. 

Married couples have a combined $5,000 limit, even if each has access to a separate 
Dependent Care FSA through his or her employer. 

 

FLEXIBLE SPENDING 
CONTINUED 


